Authority of The Remuneration Committee

1.

2.

To invite the management or company relevant employees to provide explanations, opinions or documents

as necessary.

To consult with specialists or company consultants (if any), or hire outside consultants or specialists, if

necessary, at the expense of the company.

Duty and responsibility scope of The Remuneration Committee

1.

Review the remuneration criteria for The Board of Directors, and if deemed necessary, propose the

suggestion or revision to existing criteria, in order to make them more suitable.

Review the remuneration budget earmarked for The Board of Directors, by taking into account the
company'’s performances, the remuneration budget approved by the shareholders’ meeting, and the actual
remuneration amount for the previous year, for further presentation to The Board of Directors for

consideration, an for final approval by the shareholders’ meeting.

Review the remuneration budget for The Board of Directors, by taking into account their duty and
responsibility scope and related performances, based an the remuneration budget approved by the

shareholders’ meeting.

Review the remuneration budget for the Remuneration Committee members (who do not serve as company

directors), by taking into account their duty and responsibility scope, and related performances.

Review and revise the charter for The Remuneration Committee, to be proposed to The Board of Directors

for consideration and approval.

Engage in other acts as assigned by The Board of Directors.



