
4. Anti-Fraud and Anti-Corruption Efforts 

It is the Board of Directors’ policy to comply with anti-corruption laws. In this regard, the Board shall adopt the 

following guidelines: 

1. Create consciousness, values, attitudes for employees in performing their duties according to the law, rules 

with integrity. 

2. An efficient and effective internal control system shall be put in place. There shall be suitable supervision and 

a system of checks and balances to prevent employees from being involved in fraud and corruption. 

3. Directors, executive officers, and employees shall be prohibited from performing any act that amounts to a 

demand or acceptance of any property or any other benefit, whether for themselves or for others, as an inducement to 

wrongfully perform or refrain from performing a duty or to act in a way that could result in a loss to the Company’s legitimate 

benefits. 

4. Directors, executive officers, and employees shall be prohibited from giving or offering to give any property or 

any other benefits to third parties to induce such persons to unlawfully or wrongfully perform or refrain from an act. 

5. There shall be a transparent and accurate financial reporting system. 

6. There shall be a channel for employees and related persons to provide notices of causes for suspicion with 

confidence of protection. Personnel shall be appointed to examine all notices of suspicion given. 


