Principle 1 The Board of Directors shall be aware of its leadership roles and responsibilities
in the creation of the Company’s sustainable prosperity.
The Board shall place a great deal of importance on its awareness of its roles and responsibilities as
leaders of the Company and as caretakers of shareholders’ and stakeholders’ interests. To this end, the Board shall
establish both present and long-term business strategies and directions. The Board shall also ensure the transparency of
the Company’s operations as added value on the road towards sustainability.
Principle 1.1
The Board shall determine the Company’s vision and mission statements, which steer directors, executive
officers, and employees towards the same goals. The vision and mission statements shall be annually reviewed.
Guidelines
1. The Board shall determine the Company’s vision and mission statements, objectives, targets,
strategies, operational policies, and budgets. Board members shall freely express their opinions while conducting an
annual workshop with senior management to establish directions for the Company.
2. The Board shall review company objectives and targets annually to ensure that executive officers are
able to execute their plans according to the Company’s directions and strategies.
3. The Board shall grant executive officers the freedom to express their opinions and hold discussions
to establish the framework of the Company’s directions and prepare for events of economic significance.
4. The Board shall offer management-related advice, suggestions, and guidelines, which will be used
to establish clear plans and in the allocation of major resources to ensure the achievement of objectives.
5. The Board shall communicate company policies, goals, and directions to everyone in the Company
in the following manners:
- To executive officers via meetings, and
- To employees via meetings and internal communication.
6. The Board shall monitor and assess the Company’s performance. In this regard, management shall
be tasked with preparing and presenting a performance report to the Board at least once every quarter.
Principle 1.2
The Board plays an important role in driving forward all aspects of the Company’s organizational culture
by supporting and encouraging good corporate governance, competitiveness, and desirable profitability. To this end, the
Board shall consider long-term effects, ethical business practices, respect for and responsibility towards shareholders
and stakeholders, benefits to society, eco-friendly developments, the minimization of environmental impact, and the ability
to cope with change, all of which creates long-term value for the Company.

Guidelines
1. While evaluating the Company’s performance, the Board shall consider not only its financial results but
also other factors, such as the Company’s ethical conduct and environmental impact, by reviewing and approving the
proposed environmental management and corporate social responsibility policies.
2. The Board shall play a leading role in creating and driving forward a steadfast organizational culture
of ethical conduct. As leaders, board members shall serve as role models and set an example of compliance with good
corporate governance principles.
3. The Board shall provide in writing policies and guidelines of good corporate governance, business ethics,
and code of conduct, applicable to all directors, executive officers, and employees.
4. The Board shall oversee communication to all directors, executive officers, and employees to ensure their
understanding of good corporate governance. The Board shall also make certain that adequate mechanisms have been put in
place for regular monitoring, reviewing, and reporting of their compliance with the Company’s policies and guidelines.
5. Due to constantly changing factors, the Board shall always monitor current news and events, especially
economic conditions and other crises that may affect the Company’s performance. Strategies and revenue targets shall
be established in accordance with the Company’s risk appetites and tolerances. The Board shall promote risk
management as an integral aspect of the Company’s organizational culture and supports the adequate management of
risks that may hinder the achievement of the Company’s objectives and strategies. The Risk Management Committee
shall oversee matters of risk management.
Principle 1.3
The Board shall oversee that all directors, executive officers, and employees perform their fiduciary duties
responsibly and prudently, and that the Company operates in accordance with applicable laws, Articles of Association,
related notifications, and resolutions passed at general meetings of shareholders.
Guidelines
1. The Board shall ensure that all directors and executive officers perform their fiduciary duties
responsibly and prudently, pursuant to applicable laws, rules, and regulations.
2. The Board shall provide adequate systems and mechanisms to ensure that the Company complies
with applicable laws, Articles of Association, related notifications, and resolutions passed at general meetings of
shareholders, as well as established policies and guidelines. In addition, any major transaction shall be approved through
a due process pursuant to the rules of law.
Principle 1.4
The Board shall demonstrate a thorough understanding of the scope of its powers, duties, and
responsibilities. The Board shall clearly define the roles and responsibilities of the President and management, as well as
ensure that the President and management properly perform their duties.

Guidelines
1. The Board shall appoint committees to oversee specific matters and report back to the Board.
2. The Board shall provide charters for itself and for each of the committees, by which the roles and
responsibilities of directors are defined. These charters shall serve as points of reference for every director. Each charter
shall be reviewed at least annually.
3. The Board shall assign duties and responsibilities to management, as well as monitor its
performance, including
1) reports on operating results and assigned tasks;
2) the scope of powers, duties, and responsibilities of the President; and
3) annual review of the executive authority or approval process handbook.

